
     Randolph County Job Vacancies 
***** EOE/E-Verify ***** 

~ PRE-EMPLOYMENT DRUG TESTING REQUIRED ~ 
All applications must be received in the Human Resources Office by 5pm on the closing date listed 

Department Position 
Name 

Position Description Position Minimum Requirements Comments Salary 
Range 

Advertising 
Dates 

 

Public Health 
 

 

Dental Assistant 
 

The Dental Clinic provides dental screening, education and 
treatment services aimed at reducing the incidence of 
dental disease in Randolph County residents through a 
variety of education, clinical, and prevention programs.  
This position serves as an integral part of the public health 
dental team assisting the dentist(s) and dental hygienist(s) 
in the preparation and direct provision of primary care 
dental services to patients.  This is a skilled position that 
combines traditional clinical dental assisting with office 
management and community education duties. 
 

 

Graduation from an accredited high school and training as 
a dental assistant at a certified school or one year of 
experience as a dental assistant; and required x-ray 
training when needed, or an equivalent combination of 
education and experience. 

 

Prefer be a Dental Assistant II (DAII) outlined in 21 
NCAC 16F.0104 Successful completion of an ADA 
accredited dental assisting program and current CPR 
certification.  Full-time employment as a chairside 
dental assistant for two years of the preceding five 
years with a 3 hour course in sterilization and 
infection control; a 3 hour course in dental office 
emergencies; radiology training consistent with 
NCGS 90-29(c)(12) and current certification in CPR; 
or completion of the certification examination 
administered by the Dental Assisting National Board 
and current certification in CPR. 
 

 

Based on 
experience 

 

 

10/30/2020 
Thru 

11/06/2020 
 
 

 

Social 
Services 
 

 

Social Worker 
I/A/T 

 

In North Carolina, Child Protective Services (CPS) are 
conducted by local county government in a Department of 
Social Services. CPS social workers are responsible for 
accessing, identifying and documenting abuse, neglect, 
and dependency cases and finding the appropriate 
services to enhance child welfare. CPS social workers 
must be able to identify immediate threats made to a child 
and provide arrangements that comply with state and 
federal laws and agency procedures and conduct social 
work activities under detailed guidelines and strict 
timeframes.  Performs related duties as required. 
 

 

Master’s degree in social work from an accredited school 
of social work; Bachelor’s degree in social work from an 
accredited school of social work and completion of the 
Child Welfare Collaborative (Child Welfare positions only); 
Bachelor’s degree in social work from an accredited 
school of social work and one year directly related 
experience; Master’s degree in human services field and 
one year of directly related experience; Bachelor’s degree 
in human services field from an accredited college or 
university and two years directly related experience; 
Bachelor’s degree from an accredited college or university 
and three years of directly related experience. 
 

Social Worker I, II, & III may be considered.  Minimum 
Training and Experience:  4-year degree from an 

accredited college or university. 
 

 

Requires valid N.C. driver’s license, good driving 
record and transportation for use at work.  On call and 
immediate response duties required.  Oral interview 
and written test will be performed.  A verbal Spanish 
test will be given if applicant lists Spanish as a second 
language.   
 

OFFICIAL College transcripts must accompany 
application in order for application to be 
considered complete. 

 

 

Based on 
experience 

 

 

10/30/2020 
Thru 

11/13/2020 
 
 

 

Emergency 
Services 
 

 

Paramedic 
 

(Full-Time and 
Part-Time 
positions.  

Please indicate 
which position 

you are 
interested in.) 

 

Responsible for rendering emergency medical care and life 
saving measures; operation of emergency vehicles and 
equipment; and reports.  Employee serves as a member of 
a two-member ambulance crew responding to emergency 
and non-emergency calls, applying necessary first-aid and 
emergency medical care, and transporting persons to 
medical facility.  Performs related duties as required. 
 

 

Graduation from high school including completion of an 
accredited EMS program; or an equivalent combination of 
education and experience.  Current certification through 
N.C. Office of Emergency Medical Services as a 
Paramedic.  Must possess and maintain valid N.C. 
Driver’s License without restriction, with the exception of 
corrective lenses.  Must possess and maintain a good 
driving record.  Must be physically able to lift 
approximately 250 lbs. of share weight.  Ability to operate 
loaded ambulance stretcher.  
 

 

Part-Time have flexible working hours.  Must be able 
to work on short notice, weekends, holidays, or 
inclement weather. Must possess and maintain a 
clean criminal record without a felony or serious 
misdemeanor conviction.  Requires tact, courtesy, 
and firmness in dealing with sick or injured persons 
and the general public. 
 

 

Based on 
experience 

 

 

10/16/2020 
Thru 

11/13/2020 
 
 

  



 

Public Health 
 

 

Public Health 
Nurse II –  

Clinic/ 
Communicable 

Disease 
 

Please indicate 
on application 
which position 

you are 
applying for. 

 

This position will assist in all clinic areas:  TB, STD/HIV, 
Communicable Disease, Immunizations, Family Planning, 
and Preparedness.  May coordinate a specific program 
and/or work as an enhanced role nurse in a specific 
program.  To assist with all aspects of the tuberculosis 
control program and provide supervision for employees 
working in the program.  Assist with coordination of the 
program includes counseling patients concerning results of 
TB skin test, lab tests and –ray results.  Also explains 
proper concerning dosages of medication, side effects and 
monitors clients monthly or as needed for side effects.  
Confers with physicians to coordinate care of client.  Also 
works with private and state agencies to ensure proper 
follow-up of TB clients including but not limited to jails, 
prisons, hospitals, nursing homes and mental health 
facilities.  Must be available to other staff members as 
reference for TB related issues. 
 

 

A current license to practice as a Registered Nurse in 
North Carolina by the NC Board of Nursing.  Current/Valid 
North Carolina Driver’s License.  Graduation from a four 
year college with a bachelor of science in nursing which 
includes a public health rotation; or graduation from an 
accredited school of professional nursing and one year of 
professional nursing experience; or and equivalent 
combination of education and experience. 

 

Requires valid N.C. driver’s license, good driving 
record and transportation for use at work.  Oral and 
written interviews.  A verbal Spanish test will be given 
if applicant lists Spanish as a second language.   
 

OFFICIAL College transcripts must accompany 
application in order for application to be 
considered complete. 
 

 

Based on 
experience 

 

 

10/16/2020 
Thru 

 10/30/2020 
 
 

Open Until 
Filled 

 

Public Health 
 

 

Public Health 
Nurse II –  

Case 
Management  

 

Please indicate 
on application 
which position 

you are 
applying for. 

 

The primary duties include case management for children 
(CMARC) and case management for high-risk pregnant 
women (CMHRP). Eligible children include those having 
Medicaid, no insurance, or insurance coverage from birth 
to age five who meet program guidelines.  Formal case 
management for pregnant women include those having 
Medicaid who are determined to be a high risk for poor birth 
outcomes.  Processes include outreach, population 
identification, assessment, risk stratification, interventions, 
integration with provider, collaboration with the network, 
training and staffing.  Helps ensure all high risk pregnant 
Medicaid women and children birth to age five who qualify 
for case management are followed according to State 
Contract and DMA guidelines. 
 

 

A current license to practice as a Registered Nurse in 
North Carolina by the NC Board of Nursing.  Current North 
Carolina Driver’s License.  Graduation from a four year 
college with a bachelor of science in nursing which 
includes a public health rotation and one year of public 
health nursing experience; or graduation from an 
accredited school of professional nursing, two years of 
professional nursing experience one of which is in public 
health nursing; or an equivalent combination of education 
and experience. 
 

 

Requires valid N.C. driver’s license, good driving 
record and transportation for use at work.  Oral and 
written interviews.  A verbal Spanish test will be given 
if applicant lists Spanish as a second language.  This 
position to be filled by 12/01/2020. 
 

OFFICIAL College transcripts must accompany 
application in order for application to be 
considered complete. 
 

 

Based on 
experience 

 

 

10/09/2020 
Thru 

10/16/2020 
 

Open Until 
Filled 

 

Social 
Services 
 

 

Attorney I 
 

Responsible for providing legal representation and 
consultation to the Director, employees and the Board of 
Social Services.  Duties include consultation to child and 
adult protective service investigators conducting abuse, 
neglect and dependency cases.  Duties also include 
consultation in the provision of public assistance and 
consultation regarding adoptions and termination of 
parental rights. Represents agency in all phases of child 
and adult welfare litigation.  Performs related duties as 
required. 
 

 

Graduation from a recognized law school and licensed by 
the State of North Carolina to practice law.   

 

The position is an exempt, full-time position.  
Standard agency hours are 40 hours per week; 8:00 
AM to 5:00 PM.  However, as an exempt professional, 
the attorney is expected to work whatever hours are 
necessary to accomplish the responsibilities and 
duties of their position. Work hours may include 
nights, weekends, and holidays as required for court 
appearances, case consultation, and obtaining non-
secure custody orders for children or adults alleged 
to be abused, neglected, dependent, or exploited. 
Transportation for use at work, valid North Carolina 
driver’s license and good driving record. Oral and 
written interviews will be administered. 
 

 

Based on 
experience 

 

 

09/25/2020 
Thru 

10/09/2020 
 

Open Until 
Filled 

 

RANDOLPH COUNTY APPLICATION: Applications are available in the County Human Resources Office or from the Randolph County website, www.RandolphCountyNC.gov. A Randolph County application is required and must be received in the County Human Resources Office 
at 725 McDowell Road, Asheboro, NC 27205 by 5pm on the closing date listed in order to be considered. For specific inquiry or special assistance request, contact Annette Cagle at (336)318-6600. SELECTION PROCESS: Selection procedures will include detailed review of 
applications, interviews, and reference checks on the top candidate(s). Employment offer for any position requiring college credit or degree will be contingent upon verification by official transcript. Employment offer contingent upon satisfactory results of pre-employment drug 
screening and criminal background checks. 

  10/30/2020 


